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The Income Disclosure Statement is a reflection of MonaVie’s rewarding opportunity. The following chart represents the average 
global earnings of the ranks of MonaVie Distributors worldwide and provides high, low and average weekly income information, 
as well as annualized averages.

Active Distributor Rank

Average Weekly 
Number of  

Distributors Paid 
at This Rank

% of 
Average 
Weekly 

Distributors

Weekly Income (US Dollars) Annualized 
Average 
Check

Weekly  
Average 
Hours 

Worked*High Low
Average 
Check

Distributor 46,766 50% $699 $0 $23 $1,214 4

Star 32,172 35% $880 $0 $35 $1,817 6

Star 500 7,933 8% $815 $50 $76 $3,947 6

Star 1000 3,267 4% $1,000 $100 $172 $8,963 6

Bronze Executive 1,168 1% $1,000 $200 $357 $18,572 7

Silver Executive 639 1% $1,500 $300 $564 $29,310 8

Gold Executive 386 <1% $2,500 $500 $1,027 $53,413 9

Ruby Executive 145 <1% $5,000 $1,000 $2,015 $104,759 12

Emerald Executive 66 <1% $7,500 $1,500 $3,090 $160,656 13

Diamond Executive 32 <1% $10,000 $2,000 $3,884 $201,987 16
Blue Diamond Executive 76 <1% $20,000 $2,500 $7,481 $388,986 20

Hawaiian Blue Diamond 
Executive 24 <1% $25,000 $4,544 $12,711 $660,995 20

Black Diamond Executive 27 <1% $101,761 $6,505 $28,584 $1,486,366 27

Royal Black Diamond 
Executive and Above

7 <1% $134,517 $28,483 $65,548 $3,408,500 >40

The income statistics above are for all MonaVie Distributors who were paid bonuses during the period from July 4, 2008 to June 
26, 2009, at the above ranks, excluding rank advancement bonuses. A “Distributor” is defined as any person who: (1) executed 
a MonaVie Distributor Application and Agreement; (2) has sponsored at least one person; (3) has received at least one non-retail 
bonus; and (4) has been active in any of the eight weeks preceding the bonus period (to learn the requirements for being an “active” 
distributor in your market, reference your country specific MonaVie Compensation Plan document). Note that this excludes retail 
customers, preferred customers, retailers (those who have received a retail bonus only), pre-enrollees, distributors who did not renew, 
and customers, retailers, or distributors whose relationships with MonaVie were revoked. An individual who has executed a MonaVie 
Independent Distributor Application and Agreement, but has not fulfilled the four criteria enumerated above is not a Distributor. That 
person is simply a wholesale customer. If, and only when, all four criteria are satisfied does that person become a Distributor. Accord-
ingly, the status of an individual can, and sometimes does, change throughout the course of a year. For example, Mary enrolls as 
a customer in February. In April, she qualifies to become a Distributor and maintains her qualification through May. In June, she is 
inactive, and therefore, her status is that of a customer. In July, she begins retailing products to a few customers, and thus, becomes a 
retailer (but not a Distributor). In August, she again qualifies as a Distributor but fails to remain qualified for the remainder of the year. 
For the purposes of this Income Disclosure Statement, Mary will only be considered a Distributor during the months of April, May, 
and August. The average annualized income for all Distributors during this period was $2,918.22. From July 2008 to June 
2009, approximately 87% of individuals who executed a MonaVie Distributor Application and Agreement, and made at least 
one purchase in the last 12 months, are considered wholesale customers.

The earnings of the Distributors in this chart are not necessarily representative of the income, if any, that a MonaVie Distributor can or 
will earn through his or her participation in the MonaVie Compensation Plan. Your success depends upon your skills, work effort, and 
market conditions. MonaVie does not guarantee any level of income or your success.

* These figures are derived from a survey of approximately 18,000 distributors performed by MonaVie through our online ordering system.
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